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St Oliver Post School is a primary/speciaVpost-primafy school providing post-primary education to

pupils from First Year to Leaving Certificate Year.

In accordance with the requirements of the Ç!¡lclren Fq'¡LAÉ:q$, Children Iìql*. \4ilsga] lluùincç tslihç
prc¡ecrion and \Te,Lr¿irc of Childrql4-IJ, the Acldendu!-]ç Chilclren Fifg! i2,llÞ-'), the t]ii.id'.Llrg!ti9!iùi1

i'cr I'rir¿¿r and Tusla Gr:tda.nce the nrenaratio¡l of

SOfçgUardilS 514!qU.ì_C!!t, the Board of Management of St Oliver Post Primary School has agreed the

Safeguarding Statement set out in this document.

i The Board of Management has adopted and will implement fully and without modification the

Department's Chilcl Protection Procecluresþr Primary andPost-Primary Schools (revised 2023) as part of

this overall Chita Safeguarding Statement

2 The Designated Liaison Person (DLP) is Brendan Corcoran

3 The Deputy Designated Liaison Person (Deputy DLP) is Micheal McCafferty

4 The Relevant Person is Brendan Corcoran

(The relevant person is one,who canprovide information in respect of how the child safegtarding statement

was clevelopeã ancl will be able to ptrovide the statement on request. This person can also be the DLP)

5 The Board of Management recognises that child protection and welfare considerations permeate all aspects

of school life and must be reflected in all of the school's policies, procedures, practices and activities. In its

policies, procedures, practices and activities, the school will adhere to the following principles of best

practice in child protection and welfare:

The school will

recognise that the protection and welfare of children is of paramount importance, regardless of all

other considerations;
fully comply with its statutory obligations under the Children First Act 2015 and other relevant

legislation relating to the protection and welfare of children;

fully co-operate with the relevant statutory authorities in relation to child protection and welfare

matters;
adopt safe practices to minimise the possibility of harm or accidents happening to children and

proiect workers from the necessity to take unnecessary risks that may leave themselves open to

accusations ofabuse or neglect;

develop apraclice of openness with parents and encourage parental involvement in the education

of their children; and

a

a

a

a
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. fully respect confidentiality requirements in dealing with child protection matters.

The school will also adhere to the above principles in relation to any adult pupil with a special vulnerability

6 The following procedures/measures are in place:

ln relation to any member of staff who is the subject of any investigation (howsoever described) in 
,

respect of any act, omission or circumstance in respect of a child attending the school, the school
adheres to the relevant procedures set out in Chapter 7 of the Chitd Protection procedures for
Primory and Post Primory Schools (revised 2023) andto the relevant agreed disciplinary procedures
for school staff which are published on the gov.ie website.

In relation to the selection or recruitment of staff and their suitability to work with ôhildren, thea

school adheres to the statutory vetting requirements of the '\ationai \,'ettinp íChildren and
YultEiabÞlçllQ!Ð Acfs 2012 to 2016 and to the wider duty of care guidance set out in ielevant
Garda vetting and recruitment circulars published by the Department of Education and available
on the gov.ie website.

In relation to the provision of information and, where necessary, instruction and training, to staff
in respect of the identification of the occurrence of harm (as defìned in the 2015 Act) the school-

In relation to reporting ofchild protection concerns to Tusla, all school personnel are required to
adhere to the procedures set out in thê Child Protection Procedures for Primary and Post primory
Schools (revised 2023), including in the case of registered teachers, those in relation to mandated
reporting under the Children First Act 2015,

All registered teachers employed by the school are mandated persons under the Children First Act
2015.

a

a In accordance with the ChildrerrFirst Act 2015 and the Addendum to Children First (2019), the
Board has carried out an assessment o{any potential for harm to a child while attending the school
or participating in school activities. A written asiessment setting out the areas of risk identified and
the school's procedures for managing those risks is included with the Child Safeguarding
Statement.

a The various procedures referred to in this Statement can be accessed via the school's website, the
gov.ie website or will be made available on request by the school.

Note: The above is not intended as an exhaustive list. Individual Boards of Management shall also include in
this section such other procedures/measures that are of relevance to the school in question.

7 This statement has been published on the school's website and has been provided to all members of school
personnel, the Parents' Association (ifany) and the patron. It is readily accessible to parents and guardians
on request. A copy of this Statement will be made available to Tusla and the Department if requested.

8 This Child Safeguarding Statement will be reviewed annually or as soon as practicable after there has been
a material change in any matter to whióh this statement refers.
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This Child Safeguarding Statement was adopted by the Board of Management on L9.10.2023 ldatel

This Child Safeguarding Statement was reviewed by the Board of Managem en on âl
review datel. 'l^

S- 
"most recent

t l^/r^Signed:

Chairperson of Board of Management

Date: 27.08.20i25

Signed:

PrincipaVsecrelary to the Board of Management

Date: 27.08.2025

l
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In accordance with section I I of the Children First Act 2075 and,with the requirements of Chapter 8
of the Chitcl Protectíon Proceclures for Primary and Post Primary Schools (ievised 2023), the
following is the Written Risk Assessment of St Oliver Post Primary School.

1. List of school.activities

a

a

a

a

a

a

a

a

a

a

a

a

a

o

a

a

a

a

Daily arrival and dismissal of pupils

Recreation breaks for pupils

Classroom teaching

One-to-one teaching
One-to-onecounselling .

Outdoor teaching activities .l:'. 
,.

Sporting Activities
School outings , "' . 

,,.,'!, ,, :
School trips involving overnight stay i;

School trips involving foreign travel
Use of toilet/changing/shower areas in schools
Annual Sports Day

Fundraising events involving pupils

Use of off-site facilities for school activities
School transpoft arrangements including use of bus escorts
Care of children with special educational needs, including intimate care where needed,
Care of any vulnerable adult students, including íntimatscare where needed
Management of challenging behaviour amonggt pupils, including appropriate use of
restraint where required
Administration of Medicine z'

Administratiori of First Aid

Cúrricular provision in respect of SPHE, RSE

Prevention and dealing with bullying amongst pupils
Training of school personnel in child protection matters
Use of external personnel to supplement curriculum
Use of external personnel'to support sports and other extrá-curricular activities
Care of pupils with specific vulnerabilities/ needs such as

. o Pupils from ethnic minorities/migrants
o Members of the Traveller community
o Lesbian, gay, bisexual or transgender (LGBT) children
o Pupils perceived to be LGBT

o Pupils of minority religious faiths
o Children in care

o Children on CPNS

Recruitment of school personnel including -

o Teachers/SNA's
o Caretaker/Secretary/Cleaners
o Sports coaches
o External Tuto uest S kers

a

a

a

a

a

a

o

a

a
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o Volunteers/Parents in school activities
o Visitors/contractors present in school during school hours

o Visitors/contractors present during after school activities

o Particípation by pupils in religious ceremonies/religious instruction external to the school

o Use of lnformation and Communication Technology by pupils in school

o Application of sanctions under the school's Code of Behaviour including detention of
pupils, confiscation of phones etc.

o Students participating in work experience in the school

o Students from the school participating in work experience elsewhere

¡ Student teachers undertaking training placement in school

¡ Use of video/photography/other media to record school events

¡ After school use of school premises by other organisations

o Use of school premises by other organisation during school day

o Homework club/evening study

2. The school has identified the risk of harm in of its activities -

o Risk of harm not being recognised by school personnel

o Risk of harm not being reported properly and promptly by school personnel

¡ Risk of child being harmed in the school by a member of school personnel

¡ Risk of child being harmed in the school by another child

o Risk of child being harmed in the school by volunteer or visitor to the school

o Risk of child being harmed by a member of school personnel, a member of staff of

another organisation or other person while child participat¡ng in out of school activities

e.g., school trip, swimming lessons

o Risk of harm due to bullying of child

¡ Risk of harm due to inadequate supervisíon of children in school

o Risk of harm due to inadequate supervision of children while attending out of school

activities
o Risk of harm due to racism
o Risk of harm due to inapproprìate relationship/communications between child and

another child or adult
o Risk of harm due to childrên inappropriqtelv accessing/using computers, sgcial media,

phones añd other devices while at school

o Risk of harm to children with SEN who have particular vulnerabilities

¡ Risk of harm to child while a child is receiving intimate care

o Risk of harm due to inadequate code of behaviour
o Risk of harm in one-to-one teaching, counselling, coaching situation

o Risk of harm caused by member of school personnel communicating with pupils in

appropriate manner via social media, texting, digital device or other manner

o Risk of harm caused by member of school personnel accessing/circulating inappropriate

materialvia social media, texting,.digital device or other manner

¡ Risk of harm due to Covid-19
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3. The school has the following procedures in place to address the risks of harm identified
in this assessment

All school personnel are provided with a copy of the school's Chitd Safeguarding Stotement
o The Child Protection Procedures for Primary and Post-Primary Schools 2023 are made

available to all school personnel
¡ School Personnel are required to adhere to the Child Protection Procedures for Primory

ond Post-Primary Schools 2023 and all registered teaching staff are required to adhere to
the Chitdren First Act 201-5

o The school implements in fullthe SPHE curriculum
o The school implements in full the Wellbeing Programme at Junior Cycle.
o The school has an Anti-Bullying Policy which fully adheres to the requirements of the

Department's Anti-Bullying Procedures for Primory ond Post-Primary Schools
o Anti-racisminitiatives
o The school has a yard/playground supervision procedures and guidelines to ensure

appr:opriate supervisíon of children during, àssembly, dismissal and breaks and in respect
of specific areas such as toilets, changing rooms etc.

r The school has in place a policy and clear procedures in respect of school outings (as an
LMETB schoolthe LMETB EducationalTours & Field Trips Policy applies to us).

o The school has a Safety Statement
o The school adheres to the requirements of the Garda vetting legislation and relevant DES

circulars in relation to recruitment and Garda vetting
o The school has a code of conduct for school personnel (teaching and non-teaching staff).

This is addressed by4 the Teaching Council's Code of Professionaf Conduct 2016, the LMETB
Vetting Policy, the Dignitv in the Workplace Charter and the LMETB Policy on Equality &
Diversity.

¡ The school complies with the agreed disciplinary procedures for teaching staff
o The school has a Special Educational Needs policy
o The school has an intimate care policy/plan in respect of students who require such care

(LMETB Schools lntimate Care Policy)
¡ The school has in place a polícy and procedures forthe administration oT medication to

pupils (LMETB Policy for the Administration of Medicines in LMETB schools).
o The school -

o Has provided each member of school staff with a copy of the school's Child
Safeguarding Statement l

o Ensures all new staff are provided with a copy of the school's Child Safeguarding
Statement

o Encourages staff to avail of relevant training (PDST elearning Programmes, Legal
lsland Online Child Protection Course)

' o Encourages board of management members to availof relevant training (LMETB
organised training)

o (As of January 2018) Maintains records of all staff and board member training
o The school has in place a policy and procedures for the administration of First Aid
o The school has in place a code of behaviour for pupils
o The school has in place an ICT policy in respect of usage of ICT by pupils
o The school has in place a mobile phone policy in respect of usage of mobile phones by

pupils
o The school has in place a Critical lncident Management Plan (Critical lncident Policy)
¡ The schoolhas in place a policyand proceduresforthe use of external personsto

su lement delivery of the curriculum LMETB Vetti Procedures)
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a The school has in place a policy and procedures for the use of external sports coaches

(LMETB Vetting Procedures)

The school has in place a policy and clear procedures for one-to-one teaching activities (to

be included in the updated SEN policy)

The school has in place a policy and procedures for one-to-one counselling (School

Guidance Plan).

The school has in place a policy and procedures in respect of student teacher placements

(Teaching Council Guidelines for Student Teachers & individual college guidelines)

The school has in place a policy and procedures in respect of students undertaking work

experience in the school (LMETB Volunteering and Work Experience Policy).

The school has in place a policy and procedures in respect of pupils of the school

undertaking work experience in external organisations (LMETB Volunteering and Work

Experience Policy)

LMETB Covid 19 Policy

a

a

a

o

a

a

Important Note: It 1S the risk of
':haffif.i defined ln the and risk. The definition
ofharm set out rn Chapter 4 of the child Protection Proceduresþr Primary and Post-Primary
Schools 2023

In undertaking this risk assessment, the board of management has endeavoured to identify as far as

possible the risks ofharm that are relevant to this school and to ensure that adequate procedures are in

place to manage all risks ídentified. While it is not possible to foresee and remove all risk of harm, the

school has in place the procedures listed in this risk assessment to manage and reduce risk to the greatest

possible extent.

Examples of activities, risks and procedures

The examples listed in this document are provided to assist schools in undertaking their risk

assessment under the Children First Act, 2015. Schools should note that this list of examples

is not intended to be exhaustive. It is the responsibilify of Each school to ensure, as far as

possible, that any other qrsks and procedures that are felevant to its own particular

circumstances are identified and specified in the written ri.sk ttt.ttment and that adequate

procedures are in place to address all risks identified.

It is acknowledged that schools already have in place a range of policies, practices and

procedures to mitigate the risk pf harm to children while they are participating in the activities

of the school and that some school activities will carry low or minimal risks of harm compared

to others. In the context of the risk assessment that must be undertaken by schools, the Children

First Act, 2015 refers to risk as "any potential for harm". Therefore, it is importantthat, as part

of its risk assessment process, each school lists and reviews all of its various activities (which

shall include identifying those that may carry low risk of harm as well as those that catry higher

risks of harm). Doing so will help the school to (1) identify, as required under the Children

First Act, 2015,any risks ofharm that may exist in respeet of the school's aclivities, (2) identify

and assess the adequacy of the various procedures already in place to manage those risks of
harm and (3) identiff and put in place any such additional procedures as are considered

necessary to manage any risk identified.
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The Addendum to Children First: Natíonal Guídance þr the Protection and We re of
Children pubiished in January 2019 clanftes that organisations providing relevant services to
children should consider the specific issue of online safety when carrying out their risk
assessment and preparing their Child Safeguarding Statement.

The Guidance on Continuity of Schooling for primary and post-primary schools (April 2020)
advises of the importance ofteachers maintaining the safe and ethical use of the intemet during
distance learning and assisting parents and guardians to be aware of their role also. Schools
should ensure that their Acceptable Use Policy (AUP) informs and guides remote or distance
learning activity.

Important Note: It should be noted that risk in the context of this risk assessment is the risk of
"harm" as defined in the Children First Act, 2015 and not general health and safety risk. The
definition of harm is set out in chapter 4 of the Child Protectíon Procedures þr Primary and
Post Primary Schools (revised 2023).

Examples of School Activities

. Daily arrival and dismissal of pupils

. Recreation breaks for pupils
o Classroom teaching
o One-to-one teaching
o One-to-one learning support
o One-to-one counselling
o Outdoor teaching activities
o Online teaching and learning remotely
o Sporling activities
o School outings
o School trips involving overnight stay
. School trips involving foreign travel
. Use of toilet/changingishower areas in schools

Provi sion of residenlial facilities, for boarders
o Annual Sports Day
o Fundraising events involving pupils 

:

o Use of off-site facilities for school activities
. S,chool transport arrangements including use of bus escorts
o Care of children with special educational needs, including intimate care where

needed,
. Care of any vulnerable adult students, including intimate care where needed
o Management of challenging behaviour amongst pupils, including appropriate

use of restraint where required
. Management of provision of food and drink
o Administration of Medicine
o Administration of First Aid

. o Curricular provision in respect of SPHE, RSE, Stay Safe
. Prevention and dealing with bullying amongst pupils
o Training of school personnel in child protection matters
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o Use of external personnel to supplement curriculum
o Use of external personnel to support sports and other extra-curricular activities

o Car,e of pupils with specific vulnerabilities/ needs such as

- Pupils from ethnic minorities/migrants
- Members of the Traveller community
- Lesbian, Eãy, bisexual or transgender (LGBT) children
- Pupils perceived to be LGBT
- Pupils of minority religious faiths

- Children in care

Children on Tusla's Child Protection Notification System (CPNS)

- Children with medical needs

. Recruitment of school personnel including
- Teachers/SNAs
- Caretaker/Secretary/Cleaners
- Sports coaches

- External Tutors/Guest Speakers

- VolunteersÆarents in school activities
- Visitors/contractors present in school during school hours

- Visitors/contractors present during after school activities

o Participation by pupils in religious ceremonies/religious instruction external to

the school
o Use of Information and Communication Technology by pupils in school,

including social media
. Application of sanctions under the school's Code of Behaviour including

detention ofpupils, confiscation of phones etc.

o Students participating in work experience in the school

. Students from the school participating in work experience elsewhere

. Student teachers undertaking training placement in school

o Use of video/photography/other media to record school events

o After school use of school premises by other organisations

o Use of school premises by othei organisation during school day

o Breakfast club
o Homework club/evening study

Examples of Risks of Harm
o Risk ofharm not being recognised by school personnel

o Risk of harm not being reported properly and promptly by school personnel

o Risk of child being harmed in the school by a member of school personnel

o Risk of child being harmed in the school by another child

o Risk of child being harmed in the school by volunteer or visitor to the school

o Risk of child being harmed by a member of school personnel, a member of staff

of another organisation or other person while child participating in out of school

activities e.g. school trip, swimming lessons

o Risk of harm due to inappropriate use of online remote teaching and learning

communication platform such as an uninvited person accessing the lesson link,
students being left unsupervised for long periods of time in breakout rooms
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Risk of hann due to bullying of child
Risk of harm due to racism

Risk of harm due to inadequate supervision of children in school
Risk of harm due to inadequate supervision of children while attending out of
school activities
Risk of harm due to inappropriate relationship/communications between child
and another child or adult
Risk of harm due to children inappropriately accessing/using computers, social
media, phones and other devices while at school
Risk of harm to children with SEN who have particular vulnerabiiities,
including medical vulnerabilities
Risk of hann to child while a child is receiving intimate care

Risk of harm due to inadequate code of behaviour
Risk of harm in one-to-one teaching, counselling, coaching situation
Risk ofharm caused by member of school personnel communicating with pupils
in an inappropriate manner via social media, texting, digital device or other
manner

Risk of harm caused by member of school personnel accessing/circulating
inappropriate material via social media, texting, digital device or other manner

Examples of Procedures to address risks of harm 
,

o All school personnel are provided with a copy of the school's Chitd
S afe g uarding Sta t e men t

o The Child Protection Procedures þr Primary and Post Primary Schools
(revised 2023) are made available to all school personnel
School Personnel are required to adhere to the Chítd Protection Procedures þr
Prímary and Post Prímary Schools (revised 2023) and all registered teaching
staff are required to adhere to the Children First Act 2015 and it's Addendum
(20ts)

. The school implements in full the Stay Safe Programme
o The school implements in full the SPHE curriòulum
o The school implernents in full the Wellbeing Programme at Junior Cycle
. The school has an Anti-Bullying Policy which fully adheres to the requirements

of the Department's Anti-Bullying Procedures for Primary and Post Primary
Schools

o The school undertakes anti-racism awareness initiatives
. The school has a yardlplayground supervision policy to ensure appropriate

supervision of children duriirg, assembly, dismissal and breaks and in respect of
specific areas such as toilets, changing rooms etc.

The school has in place a policy and clear procedures in respect of school
outings

o The school has a health and safety policy

a

a

o

a

a

a

a

a

a

a

o

a
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The school adheres to the requirements of the Garda vetting legislation and

relevant DE circulars ii relation to recruitment and Garda vetting

The school has a codes of conduct for school personnel (teaching and non-

teaching staff)

The school complies with the agreed disciplinary procedures for teaching staff

The school has a Special Educational Needs policy

The school has an intimate care policylplan in respect of students who require

such care

The school. has in place a policy and procedures for the administration of
medication to pupils

The school -
o Has provided each member of school staff with a copy of the school's

Child Safeguarding Statement

o Ensures all new staff are provided with a copy of the school's Child

S afeguarding S tatement

o Encourages staffto avail of relevant training

o Encourages board of management members to avail of relevant training

o Maintains records of a1l staff and board member training

The bchool has in place a policy and procedures for the administration of First

Aid
The school has in place a code ofbehaviour for pupils

The school has iur Acceptable Use Policy in place, to include provision for

online teaching'and leArning remotely, and has communicated this policy to

.

The school has in place a policy governing the uSe of smaft phones and tablet

devices in the school by pupils as per circular 3812018

The school has in place a Critical Incident Management Plan

The school has in place a Horne School Liaison policy and related procedures

The school has in place a policy and procedures for the use of external persons

to'supplement delivery of the curriculurn

The school hâs in.p_lace'â policy'and:procedures for:the use of extemal sports

coaches

The school nu. ¡¡¡ place a policy and clear prgcedures for one-to-one teaching

activities

The school has in place a policy and procedures for one-to-one counselling

The school has in place a policy and procedures in respect of student teacher

placements

The school has in place a policy and procedures in respect of students

undertaking work experience in the school

The school has in place a policy and procedures in respect ofpupils ofthe school

undertaking work experience in extemal organisations

a

a

a

o

o

a

a

a

a

o

a

a

a

o

a

a

o

o
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The n Procedu Post-Prima 2023 require that the Board

of Management must undertake a review of its Child Safeguarding Statement and that the following checklist

shall be used for this purpose. The review must be completed every year or as soon as practicable after

there has been a material change in any matter to which the Child Safeguarding Statement refers.

Undertaking an annual review will also ensure that a school also meets its statutory obligation under section

1 1(8) of the Children First Act 20l5,fo review its Child Safeguarding Statement every two years.

The checklist is designed as an aid to cônducting this review and is not intended as an exhaustive list ofthe
issues to be consid"réd. todirridual Boards of Management shall include other items in the checklist that are of
relevance to the school in question.

As part of the overall review process, Boards of Management should also assess relevant school policies,

proðedures, practices and activities vis a vis their adherence to the princþles of best practice in child protection

and welfare as set out in the school"s Child Safeguarding Statement, the Children FirstAct 2015,the Addendum

to Children First (2019) andthe Child ProtectÌon Procedures for Primary:and Post-Primary Schools (revised

2023).

1. Has the Board formally adopted a Child Safeguarding Statement in accordance with llne Child
Yes

Protection Procedures for Primary and Post-Primary Schools 202s)?

Yes2. Is the Board satisfied that the C-hild Safeguarding Statement is displayed in a prominent place

near the main entrance to the sôhool?

Yes
thq,Board
and Post-

2023 ?

adopted, withouthastheof founallyschool S3 As part
SchoolsPriProcedurestection (revisedPro maryPrimaryrhe Child þrmodification,

Yes
4. Does the school's Child Safeguarding Statement include a written assessmentofrisk as required

under the Childien First Act 2015? (This includes considering the specific issue of online safety

as required by the Addendum to Children First)

Yes5. Has the Board reviewed and updated where necessary the written assessment of risk as part of
this overall review?

Yes6. Has the Risk Assessment taken account of the risk of harm relevant to online teaching and

learning remotely?

Yes7. Has the DLP attended available child protection training?

Yes8. Has the Deputy DLP attended available child protection training?

Yes9. Have any members of the Board attended child protection training?

Yes10. Has the school appointed a DLP and a Deputy DLP?

YesI 1. Are the relevant contact details (Tusla and An Garda Síochána) to hand?

1



i2. Has the Board arrangements in place to communicate the school's Child Safeguarding
Statement to new school personnel? Yes

I 3. Is the Board satisfied that all school personnel have been made aware of their responsibilities
under the Child Protection Procedures þr Primary and Post-Primary Schools (reuised 2023) and
the Children First Act 20\5?

Yes

14. Has the Board received a Principal's Child Protection Oversight Report (CPOR) at each Board
meeting held since the last review was undertaken? Yes

15. Since the B'oard's last review, did each CPOR contain all of the information required under
each of the 4 headings set out in sections 9.5 to 9.8 inclusive of the procedures?

Yes

16. Since the Board's last review, has the Board been provided with and reviewed all records
relevant to the CPOR? Yes

17. Is the Board satisfied that the records provided are anonymised and redacted as necessary to
ensure that the identities of children and any other parties, including school personnel, to whom
the concern or repoÍ relates are not disclosed?

Yes

18. Since the Board's last review, have the rninutes of each Board meeting appropria{ely recorded
the records provided to the Board as part of CPOR?

Yes

19. Have the minutes of eachBoard meeting the CPOR? Yes

20. Is the Board satisfied that the child protection procedures in relation to the making of reports
to Tusla/An Garda Síochána were appropriately followed in each case reviewed?

Yes

21. Is the Board satisfied that, since the last review, all ;appropriate actions are being or have been
taken in respect of any member of school personnel against whom an allegation of abuse or neglect
has been made?*

N/A

22.Where applicable, were unique identifiers usedto record child protection matters in the Board
minutes? Yes

23. Is the Board satisfied that all records relating to child protection are appropriately filed and
stored Yes

24. Has the Board been notified by any parent in relation to that parent not receiving the standard
notification recluirecl under section 5.6 of the Child Protectíon Procedures for Primary and Post-
Primary Schools (revised 2023)?

N/A

25. In relation to any cases identified at question 20 above, has the Board ensured that any
notifications recluired under section 5.6 of the Child Protection Proceclures þr Primary ancl Post-
Primary Schools (revised 2023) were subsequently issued by the DLP?

Yes

26. Has the Board ensured that the Parents' Association (if any), has been provided with the
school's Child Safeguarding Statement? Yes

ensured that the patron has been provided with the school's Child Safeguarding
Statement?
27.Has the Board

Yes

28. Has the Board ensured that the school's Child Safeguarding Statement is available to parents
on request? Yes

29. Has the Board ensured that the Stay Safe programme is implemented in full in the school?
(applies to primary schools) N/A

30. Has the Board ensured that the V/ellbeing Programme for Junior Cycle students is implemented
in full in the school? (applies to post-primary schools) Yes

31. Has the Board ensured that the SPHE curriculum is implemented in full in the school? Yes

32. Is the Board satisfied that the statutory requiremen-ts for Garda Vetting have been met in respect
of all school personnel (employees and volunteers)? * Yes

2



33. Is the Board satisfied that the Department's requirements in relation to the provision of a child
protection related statutory declaration and associated form of undertaking have been met in
respect ofpersons appointed to teaching and non-teaching positions?*

Yes

*In schools where the ETB is the employer, the responsibility for meeting the employer's requirements rests

with the ETB concerned. br such cases, this question should be completed following consultation with the ETB.

ffi^Q,,^e L
Signed

Chairperson, Board of Management

Date27.08.2025

[^[.: I'Signed Date27.08.2025

PrincipaVsecretary to the Board of Management

Note: Where a school is undertaking its first review, references in this checklist to the "last review" shall be

taken to refer to the date on which the Child Safeguarding Statement was first put in place.
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Yes
34. Is the Board satisfied that, from a child protection perspective, thorough recruitment

selection procedures are applied by the school in relation to all school personnel (employees and

volunteers 'l*

and

N/A35. Has the Board considered and addressed any complaints or suggestions for improvements

regarding the school's Child Safeguarding Statement?

Yes
36. Has the Board sought the feedback of parents in relation to the school's compliance with the

requirements of the child safeguarding requirements of the Child Protection Procedures þr
Primary and Post-Primary Schools (revised 2023)?

Yes37.Has the Board sought the feedback of pupils in relation to the school's child safeguarding

Yes
38. Is the Board satisfied that the 'Child Protection Procedures þr Primary
Schools Post-Primary Schools (revised 2023) are being fully and adequately implemented by the

school?

ancl Post Primary

Yes39. Has the Board identified any aspects of the school's Child Safeguarding Statement and/or its

implementation that require further improvement?

N/A
40. Has the Board put in place an action plan containing appropriate timelines to address those

aspects of the schoòl's Child Safeguarding Statement and/or its implementation that have been

identified as recluiring further improvement?

N/A41. Has the Board ensured that any areas for improvement that were identified in any previous

review of the school's Child Safeguarding Statement have been adequately addressed?

1 î [\ùs tt15
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To whom it may concern

The Board of Management of St Oliver Post Primary Schools wishes to inform you

thaf:

. The Board of Management's annual review of the school's Child

Safeguarding Statement was completed at the Board meeting of 27th

August 2025.

. This review was conducted in accordance with thc "Checklist for Review

of the Child Safe$uarding Statement" published on the gqyJg website

Signed Date 27 .08.2025

Chairperson, Board of Management

l^l;(ì^Signed

I ptincipal/Secretary to the Board of Management

Date 27.08.2025




